HIUS 221
AMERICAN HISTORY OPPOSING VIEWPOINTS PROJECT: PART II INSTRUCTIONS

Statement of Purpose or “Why Am I Doing This?”
Preparing an annotated bibliography is an important step in the writing process. It may seem unnecessary, but it can actually save time and effort in the research process. The annotated bibliography guides the researcher to look carefully at a source and evaluate its usefulness for the project. This part of the assignment will guide you through the selection and evaluation process as you continue your research.

Preparing for This Assignment:
· If you are not sure about how to complete an annotated bibliography, download and read the document “Writing an Annotated Bibliography” to help you get started.
· If you have questions regarding how to properly evaluate a source, download and read the document “Evaluating Sources.”
· Once you are comfortable with how to complete this assignment, start your research using the resources available to you from the Jerry Falwell Library: https://www.liberty.edu/library/research-tutorials/.

Completing This Assignment:
· Your annotated bibliography must include:
· At least three sources directly related to the topic selected in Part I of this assignment.
· At least 1 source must be a collegiate level book.
· At least 1 source must be a scholarly, peer-reviewed journal article.
· At least 1 source must be a scholarly website (.edu, .gov, .org, .mil, etc.)
· A key component of this task is to locate sources that include opposing viewpoints or alternate arguments related to the topic in review. Therefore, such viewpoints should be included in the annotations. 
· A citation for each assignment in proper current Turabian format.
· An annotation of at least 75 words for each citation that includes a brief summary, the credentials of the author or source, and an evaluation of its usefulness in the project.
· You must use the template for this part of the assignment provided in Blackboard.
· When you are finished, your assignment must be:
· In a Microsoft Word (or compatible) document
· Formatted, including: 
· 12-point Times New Roman font
· 1-inch margins
· Written and proofread carefully to ensure all standards of grammar, spelling, punctuation, and style expected at this academic level

Submit this assignment by 11:59 p.m. (ET) on Monday of Module/Week 4.




[Your Name]
[Course and Section number]
[Date]
[Selected Topic from Part I]
Annotated Bibliography on Women and Leadership
Source
McBride, Dorothy E., and Janine A. Parry. Women's rights in the USA: Policy debates and gender roles. Routledge, 2016. Retrieved from https://scholar.google.com/scholar?as_ylo=2015&q=Radical+revolution+in+usa+debates+&hl=en&as_sdt=0,5
Summary 
McBride, Dorothy and Janine in their book suggest that the rights of a women in the United States are predominantly determined by the public policies as well as the political practices in the country. During the study for these rights people understand the different roles and extend since ancient history of united states played by men and women in society. They also explored why men are reluctant to let women into positions of leadership especially the high-end offices. It also illustrates that despite the US constitution allowing women into positions especially elective posts is a tall order in the modern society. In united states, there has never been a female president, despite possessing all the prerequisite qualifications. In the recent elections, Hillary Clinton was almost capturing the country’s big seat but people chose Trump despite his unfavorable policies on immigrations laws that has put the country into jeopardy. 
Evaluation
Evaluate the source by asking the following questions:
a. Is the source creditable and scholarly?
Yes, the source is credible.
b. Is the source useful?
 Yes, the source is useful for the study since it describes the women obstacles to attaining power in a man denominated world. 
c. How will the source be used in the paper or project? 
The source would be used to explain challenges that women go through as they seek elective positions. 
Source 
Hannum, Kelly M., Shannon M. Muhly, Pamela S. Shockley-Zalabak, and Judith S. White. "Women leaders within higher education in the United States: Supports, barriers, and experiences of being a senior leader." Advancing Women in Leadership 35 (2015): 65-75. Retrieved from https://www.researchgate.net/profile/Kelly_Hannum/publication/275648720_Women_Leaders_within_Higher_Education_in_the_United_States_Supports_Barriers_and_Experiences_of_Being_a_Senior_Leader/links/554232fb0cf234bdb21890ab.pdf
Summary 
The authors suggest that fundamental change is inevitable in the Higher Educations sector in the United states. It is enhanced by evaluating the number of women enrolled in the degree programs in the United States since the number lags behind the male students’ populations. Women are gearing towards equality and are seeking leadership positions in the United States. However, this means there is need for a march in the female students enrolled for various degree programs which is a compulsory for them to enter into some elective positions such as presidency. Institutions of higher learning should advocate for such changes to ensure that people should believe in the women potential.  
Evaluation 
Evaluate the source by asking the following questions:
a. Is the source creditable and scholarly? 
Yes, the source is credible.
b. Is the source useful?
 Yes, the source is useful for the study since it describes the need to alter thinking perspectives about women leadership in the society. 
c. How will the source be used in the paper or project? 
The source would be used to explain the role of higher educations learning to end the stereotypes that women would take the role of men in society once granted the power. 
Source 
Sahoo, Chandan Kumar, and Das Sitaram. "Women Entrepreneurship and Connective Leadership: Achieving Success." European Journal of Business and Management 4, no. 3 (2012): 115-125. Retrieved from https://www.academia.edu/1291930/Women_Entrepreneurship_and_Connective_Leadership
Summary 
Sahoo and Sitaram suggests the need to strike a balance between two often as well as contradictory approaches including management and leadership to successfully operate a business firm. Women entrepreneur must adhere to the connective leadership approach that entails power direct achieving style, relational achieving style and social instrumental style that predominantly depends on the situational demands. Unlike other centuries, women in 21st century have put close attention on management of intellectual capital, transparency and collaboration, consensus building and collaboration, defined organizational goals as well as creation of proper self-organization networks hence becoming very successful entrepreneurs.  
Evaluation 
Evaluate the source by asking the following questions:
a. Is the source creditable and scholarly? 
Yes, the source is credible.
b. Is the source useful?
 Yes, the source is useful for the study since it suggests the need for women to change their mentality on different approaches. 
c. How will the source be used in the paper or project? 
[bookmark: _GoBack]The source would be utilized to explain the aspects that women need to change to become successful in their leadership positions whether in business or political space. 



